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Branson High School 
Building CSIP Committee Members  

 
Administration  
 
Chip Arnette, Principal   
Michelle Brenner, Assistant Principal 
Jeff Wilcox, Assistant Principal 
Tony Berry, Activities Director 
 
 
Department Chairpersons  
 
Les Brown     Foreign Language Chairperson  
Barb Cogdill    Math Chairperson 
Debbie Corbin    Performing Arts Chairperson 
Toni Ewing     Counseling Chairperson 
Jeff Howard     Practical Arts Chairperson 
Cynthia Jackson   Special Education Chairperson 
Jenny Lotz     Physical Education Chairperson 
Gary Neal    Social Studies Chairperson 
Sunshine Ridinger   Visual Arts Chairperson 
Julie Schreffler    English Chairperson 
Donna Talbot    Science Chairperson 
 
 

    THE MISSION OF THE BRANSON R-IV SCHOOLS 
 
 

              “Teach Students Valuable Skills!” 
 

        
BRANSON HIGH SCHOOL MISSION STATEMENT 
 
 

                   Empowering students to achieve their maximum potential. 
 
 
 

           BRANSON HIGH SCHOOL VISION STATEMENT 
 

Branson High School is an innovative learning community providing a supportive and 
respectful environment where students will achieve their maximum potential while 
developing life skills through intense study, exploration of personal strengths and a 

commitment to life long learning. 
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Branson High School Staff 
  2011 - 2012 

Administrators: 
Chip Arnette   Principal      Masters Degree 
Michelle Brenner  Assistant Principal    Doctorate  
Jeff Wilcox   Assistant Principal    Masters Degree 
Tony Berry   Activities Director    Specialist Degree         
 
Staff:  
Jordan Alexander  English     BS Degree 
Angela Amtower  FACS      BS Degree   
Mary Arnold   Social Studies     Masters Degree 
Miranda Ascone  Media Center     Masters Degree  
Sgt. Quezon Atwood  AFJROTC     BS Degree 
Wendy Beck   English     BS Degree 
Randy Bishop   Health      BS Degree 
Kevin Blackwell  Social Studies     Masters Degree 
Kip Bough   P.E.      BS Degree 
Dave Brenner   Social Studies     BS Degree 
Jeff Bressler   Math      BS Degree 
Stewart Brody   Science     BS Degree 
Les Brown*   French      Masters Degree 
Col. David Burke  AFJROTC     Masters Degree 
Mary Beth Calkin  English     Masters Degree 
Rhonda Castilon  Special Services    BS Degree 
Brian Christenson  Math      Masters Degree 
Barb Cogdill*   Math      Masters Degree 
Bradley Coker   Instrumental Music    Doctorate 
Debbie Corbin*  English/Speech/Drama   Masters Degree 
Alisa Cornelison  Business     Masters Degree 
Art Daniels   Science     Specialist Degree 
Diana Dunn   Special Services    BS Degree 
April Fiesler   Business     Masters Degree 
Brian Foster   Social Studies     BS Degree 
Kate Fried   Art      BS Degree 
Doug Furtkamp  Alternative Day Assignment Inst.  BS Degree 
William Gowers  Vocal Music      BS Degree 
Tracy Hall   Special Services    Masters Degree 
Carmen Hallock  Special Services    BS Degree 
Anthony Hampton  Science     Masters Degree 
Austin Herschend  Business     BS Degree 
Jeff Howard*   Business     Masters Degree  
Nathan Huddleston  Math      BS Degree 
Stephanie Huddleston Special Services    BS Degree 
Ron Hulland   English     Masters Degree 
Josh Hurt   Assistant Band    BS Degree 
Curt Ivey   Social Studies     BS Degree 
Cynthia Jackson*  Special Services    Masters Degree 
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Debbie Jones   English     Masters Degree 
Sean Kembell   Spanish     BS Degree 
Todd Koon   Science     Masters Degree 
Robert Langford  Art      BS Degree 
Angela LaPlant  Special Services    BS Degree 
Jennifer Lawson  Spanish     BS Degree 
Ted Linn   Science     BS Degree 
Al Lohman   Alternative School    Masters Degree 
Jenny Lotz*   Physical Education    BS Degree 
Aaron Magnuson  Vocational Agriculture    BS Degree 
Joel McClammy  Math      Masters Degree 
Brendan McGinnis  Social Studies     BS Degree 
Mark McSpadden  Vocational Agriculture    Masters Degree 
Gary Neal*   Social Studies     BS Degree 
Lora Niles   Math      Masters Degree 
Troy Nimmo   P.E.      Masters Degree 
Merrie Pemberton  Special Services    BS Degree 
Ed Phillips              P.E.      BS Degree 
Robbie Pitman  Social Studies     BS Degree 
Paige Ray   English     Masters Degree 
Sunshine Ridinger*  Art      BS Degree 
Pam Roberts   Science     Masters Degree 
Julie Schreffler*  English     Masters Degree 
Nicole Schupp   English     BS Degree 
Kendra Scott   Special Services    BS Degree 
Marla Sheil   ESL      Masters Degree 
Kirk Sloan   Science     BS Degree 
Debbie Smith   English / Speech    Masters Degree 
Heide Smith   Special Services    BS Degree 
Keedy Smith   Special Services    BS Degree 
Jana Smith    Gifted      BS Degree 
Laura Snow   English     Masters Degree 
Kelli Stanton   Social Studies     Masters Degree 
Bruce Stutzman  Science     Masters Degree 
Courtney Stutzman  Math      BS Degree 
Donna Talbot*   Science     Masters Degree 
Susanne Ramsey  Spanish     Masters Degree 
Crystal Wade   Special Services    BS Degree 
Lexie Wells   Math      Masters Degree 
Lara Wilbur   Special Services    BS Degree 
Whitney Wood   English     BS Degree 
 
*Denotes Department Chairperson 
 
 
Counselors: 
Dixie Bailey   Counselor/ACT Prep    Masters Degree 
Brad Brown   Counselor/A+ Coordinator   Masters Degree 
Cara Gammill   Counselor     Masters Degree 
Toni Ewing*   Counselor     Masters Degree 
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Secretaries:         Special Services 
Support Staff 
Pat Fairchild  Administrative Secretary    Tim Beck 
Darci Cott       Activities Secretary     Jimmy Brown 
Amy Saxton       Attendance Secretary     Andrea Nofsinger 
Angela Torix       A+ Secretary      Donna Leidecker 
Amy Wells             Counselor’s Secretary    Dan Macias 
          Ken Medlock 
          Sheila Richardson 
          Ben Jones 
          Heather Sharp 
           
Nurse: Deanna Newberry RN       
 
                 Cafeteria Staff:                    Custodial Staff 
       Jennifer Noriega, Manager                   Bob Lyon, Head  
Tisha Burke  Diane Hall   Kevin Baker       Glenn Bridgeman   
Trisha Conklin  Lowell Johnson  Richard Crouse     Gene Dragon   
Fern Fielder  Gabriella Chrisman  Ed Parks        Larry Kalbfliesch   
Laura Polodna  Fred Moses   Mary Lou Secrest  Judy Wray 
Patricia Ragsdale       Desiree Yohn 
 
  
 
 
    

PROFESSIONAL DEVELOPMENT OPPORTUNITIES FOR FACULTY/ STAFF 
 

�  Technology Training 
�  Love and Logic 
�  Data Analysis and MAP Training 
�  Teacher Induction Program (TIP) 
�  Teacher Optimizing Program (TOP) 
�  Teacher Mentoring Program 
�  Inservice Training 
�  Character Ed 
�  Professional Learning Community Training 
�  Weekly Collaboration 

o Departmental Collaboration 
o Action Teams 
o Vertical Collaboration 

�  Workshops, Observations through PD Committee 
�  Monthly Faculty Meetings 
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                                      Branson High School 
                                     Location and F acilities  

 
Located north of downtown Branson off of Buchanan Road, the current Branson High 
School campus has been the center of student achievement and excellence for nearly 
seven years.  Currently hosting a staff of approximately 100 and accommodating a 
student population approaching 1400, Branson High School boasts first class facilities 
and an indisputable scholastic reputation. 
 
The faculty of BHS is a true Professional Learning Community.  Teacher collaboration 
takes place every Friday afternoon with discussion revolving around instructional 
strategies, assessment, data, and celebration.  Approximately five times a semester, 
BHS teachers meet with “Action Teams” to discuss issues of school improvement and 
growth. 
 
Branson High School offers an array of activities and clubs for student involvement.  
Coordinated through dedicated coaches and sponsors, BHS students can participate in 
school activities ranging from MSHSAA sponsored athletic teams to after school clubs 
that meet unique student interests. 
 
Boasting a diverse student population and a highly dedicated faculty, Branson High 
School is geared up to continue to “empower students to achieve their maximum 
potential.”  
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Programs available for BHS Students  
 

           AFJROTC   
Alternative Education Program 

 A+ School 
 Academic Competitions 

Advanced Placement Opportunities 
 Co-& Extra-Curricular Competitions 
 Dual Credit Courses 
 Dual Enrollment 
 SAIL Freshman Orientation 

Missouri Options Program 
Pirate Time 

 
Special Annual Events  
 
 College Fair 
 Senior Awards Night 

Academic Honors Assembly  
 Financial Aid Night 

Junior Information Night  
Open House 
Parent Teacher Conferences 
Credit Day sponsored by Ozark Mountain Bank 

 
 

Branson High School Offers the Following Extra- /Co -Curricular Opportunities: 
 

 
Football  Softball  Colorguard  
Track      Basketball        Academic Team 
Dance Troupe     Vocal Music        Baseball  
Volleyball     Wrestling        Tennis 
Golf      Cross Country   Speech  
Art Club              Drama         Winterguard 
Cheerleading     Drama Club        Yearbook 
Band      Instrumental Music  Japan Club     
Soccer     
 
Family Career, Community Leaders of America Math Club 
Fellowship of Christian Athletes   Student Council 
JROTC Color Guard/Drill Team   National Honor Society 
Young Democrats Club    Thespians    

 BHS Musical Theatre      Future Business Leaders of America 
Foreign Language Club    National FFA Organization 

 History Club      Chess Club 
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SCHOOL DATA  

 
 

 2007 2008 2009 2010 2011 
Student Enrollment 1291 1297 1330 1363 1385 
 (September Count)      
      
      
School Year 06-07  07-08 08-09 09-10 10-11 
      
Daily Attendance 92.9% 93.4% 93.5% 93.2% 93.7% 
      
Graduation Rate 89% 89.8% 91.2% 87.9% 86% 
      

 
 

     
 
 
 
 
 
 
 

        STUDENT ACHIEVEMENT 
 

 
1. MAP/EOC  Test Results  2007 2008 2009 2010 2011 
      
Math      
Advanced/Proficient (%) 41.6 50.6 52.3 67.2 65 
      
Communication Arts      
Advanced/Proficient (%) 44.8 39.6 76.2 76.7 82 
      
Science      
Advanced/Proficient (%) N/A 47.3 74.1 66 72.4 
      
Social Studies      
Advanced/Proficient (%) 20 N/A N/A 63 69 
      
      
      
ACT Scores (%)  22.7 21.8 21.1 20.9 22.3 
(Composite Local Scores)      
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BHS Overarching Goals for 2011-2012 
 

BHS will develop…. 
 

I.  High expectations for academic excellence. 
a. Growth in all EOC areas. 
b. Collaborative Focus. 
c. Focus On Poverty. 

II. Community Ownership. 
a. Inside and outside walls of BHS. 
b. BHS Construction Project, 9 th Grade Center/Activities Center 

III. Responsible Citizens. 
a. Continue to instill character traits. 
 

�
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SCHOOL IMPROVEMENT PLAN FOR BRANSON HIGH SCHOOL 201 1-2012 
Goal: Persistence to Graduation (6.3, 9.4)  
 
All students will graduate and be prepared for college or a career. 
 
Objectives: 
1. Graduation rates will increase annually. 
2. Students enrolling in college, advanced vocational training, and or military will 

remain at or above 85%. 
3. Students who enter the work force upon graduation will be in a field  
      related to an expressed career of choice with formal preparation 
      documented in their four-year high school plan. 
 
Evaluation: 
�  Annual Performance Report 

 
 

MSIP 
Standard  

 

 
Action  
Step # 

 
Implementation Plan (Description of 
action that will be taken to implement 

Building Goal.) 
 

 
Resource 

Documents & 
Reference Materials 

 
Person 

Responsible 

 
Time Line  
Start  
   Finish 

 
   9.4 

 
1 

 
Eighth grade students will participate 
in a parent/student conference to 
develop a 4-year high school plan. 
 

 
Written 4-year plan 

 
Counselor 

               
January  May 

Yearly 

 
   9.4 

 
2 

 
Each student will participate yearly to 
update his/her individual college or 
career plan with high school 
counselors. 
 

 
Written 4-year plan 

 
Counselor 

 
January  May 

Yearly 
 

 
   6.3 

 
3 

 
An Alternative GED Program has 
been implemented for 4th year 
students who are one year behind 
grade level. A plan for review of 
program will be implemented. 
 

 
Summary and review 
of documentation for 
Alternative GED 
Program  

 
Alt.Counselor 
Asst.Principal 

 
January  May 

Yearly 

 
   6.3 
 

 
4 

 
An Alternative School is available for 
students who have behavioral and/or 
academic difficulties. 

 
Summary and review 
of documentation for 
Alternative Program. 

  
Alt. 
  Counselors, 
Assistant       
  Principal 
 

 
January May 

Yearly 

 
  9.4 

 
 5 

 
Job Shadowing is available to 
explore possible career choices 

 
Written summary of 
experience 

 
Counselor 

 
January May 

 Yearly 

 
  6.3 

 
6 

 
In House Credit Recovery Program. 

 
Grade Data gathered 
by semester. 

 
Princ/Coun. 

 
Yearly 



 11 

 
 
 
Goal:  Attendance (10.1.2)  

 
Student attendance will improve. 

 
Objective: 
Student attendance at the high school will reach or exceed 95 %. 

 
Evaluation: 
�  Annual Performance Report 
 
 

 

 
   MSIP 
Standard 
 

 
Action 
Step #  

 
Implementation Plan 
(Description of action that will be 
taken to implement Building 
Goal). 

 
Resource 
Documents & 
Reference 
Materials 

 
Person  
Responsible 

 
      Time Line  
 Start     Finish 

 
9.6 

 
1 

 
The High School will provide 
attendance incentives to include 
the following:  exemption from 
semester finals, selected school 
privileges and scheduling priority. 
 

 
Attendance 
reports 

 
Administrator 
in charge of 
attendance 

 
August     May 

Yearly 

 
9.6 

 
2 

 
New attendance intervention 
strategies will be discussed 

·  Pirate Time Privileges 
 

 
Attendance 
intervention 
outline of 
procedure, 
attendance 
charts. 

 
Counselors, 
administrator 
and teacher 
committee 

 
August     May 

Yearly 

 
9.6 

 
3 

 
New attendance flow chart 
defining steps in the attendance 
process will be followed. 

 
Daily 
reports,3,5,7 
absence 
reports 

 
Administrator 
counselors, 
social 
workers 

 
August      May 
        Yearly 

 
9.6 

 
4 

 
Arena Scheduling Incentive: 

·  Students will register for 
classes based on 
attendance rate. 

 
Attendance 
reports 

 
Administrator 
in charge of 
attendance 

 
August     May 
        Yearly 
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Goal: Parental Involvement (7.5)  
 
Staff, student, and parent communication will increase.  
 
Objective: 

1. All parents/guardians will be contacted on a continuous basis throughout the 
school year. 

2. Parents/guardians will be informed of student academic progress every 3 weeks 
throughout the school year. 

 
Evaluation:    

 
 
                                               

 
   MSIP 
Standard 

 
Action  
Step # 

 
Implementation Plan  
(Description of action that will 
be taken to implement Building 
Goal).  
 

 
Resource 
Documents 
& Reference 
Material 

 
Person  
Responsible  

 
     Time Line  
   Start   Finish 

 
   7.5 

 
1 

 
Teachers will contact parents to 
discuss student progress 
 

 
Phone Logs, 
Parent Portal 

 
Teachers 

 
Oct.     Feb. 

Yearly 

 
   7.5 
 

 
2 
 

 
Teachers/staff will keep 
communication logs and 
documentation of parents 
contacted. 

 
Phone Logs, 
Progress 
Reports, 
Email, 
Personal 
contact 

 
Teachers, 
counselors, 
Admin. 

 
August May 

yearly 
 
 
 

 
   7.5 

 
3 
 

 
Parent/student/teacher 
conference will be scheduled at 
the 9wks. point of the school 
year. 

 
Sign in 
sheets for 
parents 
and students 

 
Counselors, 
Admin 

 
October - 
February 

yearly 
 
 

 
   7.5 

 
4 

School website will continue to 
be expanded to 
provide/disseminate relevant 
information. 

School Web 
site and 
Parent Portal. 

Counselors. 
Teachers, 
Admin. 

 
Yearly 

 
  7.5 

 
5 

 
Parent Advisory Committee 
meets quarterly with Principal. 

 
Meeting 
Minutes 

 
Principal 

 
Yearly 
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Goal: Student Achievement (6.1, 6.2, 6.3, 6.5)  
 
Student achievement will increase. 

 
Objective: 
Student scores on the EOC (End of Course Exams) will increase according to the 
guidelines set forth by NCLB annually in the categories of “Proficient” and/or 
“Advanced”. 
Evaluation:   
�  State and national assessments 

         
   MSIP 
Standard 

Action 
Step # 

Implementation Plan 
(Description of action 
that will be taken to 
implement Building 
Goal). 

Resource 
Documents & 
Reference Materials 

Person  
Responsible 

Time Line  
Start   Finish 

 
   6.2-2 
 

 
1 
 

 
Incentives to score 
high on the EOC such 
as:  (examples) 
incentives for core 
classes, 
recognition, certificate 
and semester final 
test exemption. 

 
·  AP course 

incentives 
·  Dual Credit 
      Incentives 
·  teacher selection 

of activities for 
incentives. 

·  EOCE counts for 
10% of grade 

 

 
Teachers, 
admin. 

 
August   May 

Yearly 

 
   6.3 
 

 
2 

 
Review of Released 
Items for core classes 
to prepare students 
for the EOC. 
 

 
Supplemental DESE 
resource materials;  
Skill Bank Critical 
Thinking Activities. 
 

 
Teachers 

 
August   May 

yearly 
 
 

 
   6.5-1 

 
3 

 
Provide students with 
an environment 
favorable to test 
taking. 
 

 
Take test with subject 
area teacher. 
 

 
Teachers 

 
August   June 

Yearly 

 
   6.2 

 
4 

Common 
assessments will be 
utilized to measure 
student proficiency 

Course specific 
collaboration to 
develop assessment 
instruction. 

 
Teachers 

 
August   June 
      Yearly 

 
6.1.2 

 
5 

Friday Collaboration 
used to enhance 
curriculum and GLE 
alignment 

Use of text, DESE 
resource & 
supplemental 
curriculum guide 

 
Teachers 

 
August   June 
      Yearly 
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Goal:  Educational Opportunities and Alternatives ( 6.1, 6.3, 6.7, 7.3) 
Appropriate educational strategies will enhance student learning. 
 
Objective: Alternative strategies, techniques, and programs will be implemented to 
assist in improving academic achievement in all courses.  

 
Evaluation:    
�  ACT results – PLAN results     
�  MAP scores – PSAT results 
�  NWEA results 
�  ASVAB 
�  Student grades – 3 week grade checks 
�  Pirate Time-Guided Study Halls 
�  Academic Opportunities Class 
�  Alternative School 
�  Credit Recovery Program 
 
 

 
   MSIP 
Standard 
 

 
Action 
Step # 

 
Implementation Plan 
(Description of action that will be 
taken to implement Building 
Goal). 

 
Resource 
Documents & 
Reference 
Materials 

 
Person  
Responsible 

 
Time Line  

Start  
Finish 

 
   7.3 

 
1 

First year surveys and interviews 
will be conducted to assess the 
occupational, educational, or 
military placement of graduates. 

Survey results Counselors, 
A+ 
coordinator, 
Career Ed. 
instructors 

May 
Yearly 

 
   6.3 
   6.7 

 
2 

 
Professional development 
opportunities will be provided for 
the staff to improve teaching and 
learning strategies that are 
conducive to the growth of all 
individuals involved.  
 

Professional 
development 
logs, evaluations, 
and agendas, 
classroom 
observations, 
MAP/GLE 
Workshops 

 
Administrator 

 
August – 

May Yearly 
 

 

 
   6.1 

 
3 

Curriculum will be developed and 
implemented that allows staff and 
students access to individualized 
curricular programs, computer 
applications, and the internet. 
 

Written 4-year 
plan, 
Individualized 
program  

 
Counselors 
Administrator 

 
August - 

May Yearly 

 
   6.1 

 
4 

 
The A+ Program and Curriculum 
will be promoted and explained to 
students/parents each year. 

 
A+ materials and 
pamphlets 

 
A+ 
Coordinator 

 
Aug.  May 
  Yearly 

 
   6.7 

 
5 

Collaboration, data reviewed for 
decision making process. 

Review relevant 
materials, 
speakers/school 
visits, 
conferences 

 
Principal 

 
August – 
May 
Yearly 


